
1 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
Our vision statement is: Rooted in Mark 

4:30-32  
 

Our Christian school exists to provide a 
welcoming environment in which everybody 

is cherished and challenged to fulfil their 
potential the three values we embrace:  

 
Belonging, Believing, Becoming  

 
Behaviour Policy and Behaviour Management 

Guidelines 
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This policy sets out the expectations of behaviour at St Wilfrid’s CE Primary School. The Governing body, 
staff and pupils seek to create an environment which encourages and reinforces good behaviour and the 
fostering of positive attitudes. It also sets out the consequences for misdemeanours should they arise. The 
policy is designed to reinforce our vision of belonging, believing becoming. It is firmly rooted in the Christian 
tradition of forgiveness. All our children ‘belong’ in our school and in their class and as illustrated later in 
the section on how the policy is put into practice, this very visual and concrete way of creating a positive 
behaviour culture within school enables all the children to learn from a very early age exactly what we 
mean by ‘good behaviour’ and the behaviours we expect to enable good learning to take place (e.g. good 
sitting and good listening.) 

 

Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on: 

 Behaviour and discipline in schools 

 Searching, screening and confiscation at school 

 The Equality Act 2010 

 Use of reasonable force in schools 

 Supporting pupils with medical conditions at school 

It is also based on the special educational needs and disability (SEND) code of practice. 

In addition, this policy is based on: 

 Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph 7 outlines 
a school’s duty to safeguard and promote the welfare of children, paragraph 9 requires the school to 
have a written behaviour policy and paragraph 10 requires the school to have an anti-bullying 
strategy 

 DfE guidance explaining that academies should publish their behaviour policy and anti-bullying 
strategy online 

 Manchester Exclusion Guidance and Ladder of Support. 

This policy complies with our funding agreement and articles of association. 

Values are at the heart of St Wilfrid’s CE Primary School and are underpinned by the Rights Respecting 
School articles.  Forgiveness and respect are our key Christian Values. We believe that through our mission 
statement of ‘Belonging, Believing and Becoming’, we are able to teach our children to have respect for the 
following articles:   

 

 Article 12: The right to be listened to. 

 Article 19: The right to be safe. 

 Article 24: The right to be healthy. 

 Article 28: The right to an education. 

 Article 29: The right to become the best we can be. 

 Article 31: The right to relax and play. 

 Article 37: The right to be treated fairly. 

 
 
 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
https://www.gov.uk/guidance/what-academies-free-schools-and-colleges-should-publish-online
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Aims  

• To promote a positive Christian ethos and climate in the school in order to live out our vision statement ’Belonging, 
Believing and Becoming.’  

• To create a consistent environment that encourages and reinforces positive behaviour.  

• To define acceptable standards and the principles of positive behaviour.  

• To encourage consistency of response to both positive and negative behaviour.  

• To promote self-esteem through success, self-discipline and positive relationships.  

• To ensure that the school's expectations and strategies are widely known and understood.  

• To encourage the involvement of both home and school in the implementation of this policy. 

 

Role of Staff  

The adults encountered by the children at school have an important responsibility to model high standards of 
behaviour, both in their dealings with the children and with each other, as their example has an important influence on 
the children. As adults we should aim to:  

• Create a positive climate with realistic expectations;  

• Emphasise the importance of being valued as an individual within the group;  

• Promote, through example, honesty and courtesy;  

• Provide a caring and effective learning environment;  

• Encourage relationships based on kindness, respect and understanding of the needs of others;  

• Ensure fair treatment for all regardless of age, gender, race, ability and disability;  

• Show appreciation of the efforts and contribution of all.  

• Ensure that every child is aware that they will be forgiven and that we all make mistakes that we can learn from.  

• Be consistent in our approach towards the class as a whole and towards each individual  

• Realise that repeated poor behaviour may be a sign of underlying safeguarding concerns and to follow safeguarding 
procedures accordingly. 

All teachers are responsible for dealing with incidents in and around school. If in doubt they can refer to the senior 
management team, SENDCO and ultimately to the Head of School 

Role of the Head of School  

It is the responsibility of the Head of School to implement the school behaviour policy consistently throughout the 
school, and to report to governors, every term in the Full Governing Body meeting, on the effectiveness of the policy. It 
is also the responsibility of the Head of School to ensure the health, safety and welfare of all children in the school.  

The Head of School supports the staff by implementing the policy, by setting the standards of behaviour, and by 
supporting staff in the implementation of the policy. CPOMS is used to keep a record of all reported serious incidents 
of misbehaviour and has the responsibility for giving fixed-term exclusions to individual children for serious acts of 
misbehaviour. For repeated or very serious acts of anti-social behaviour, the Head of School may permanently exclude 
a child.  

School governors are informed of any serious actions taken. 

Role of parents/carers 

The school works collaboratively with parents and carers to ensure that children have a consistent understanding of 
positive approaches to their own behaviour at home and at school. Parents are expected to: 

      To be aware of St Wilfrid’s school expectations and support the school in their implementation.  

      Inform the school of any changes in circumstances that may affect their child’s behaviour 
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      Discuss any behavioural concerns with the class teacher promptly and foster children’s awareness 
of appropriate behaviour in all situations.  

      To encourage independence and self-discipline. 

      To foster positive relationships within our school and the local community, including not using 
social media in a derogatory way against the school. 

      To model appropriate behaviour. 

 

Role of Governors  

The governing body has the responsibility of setting down these general guidelines on standards of discipline and 
behaviour, and of reviewing their effectiveness. The governors have a duty to monitor the efficiency of this policy and 
ensure that it promotes and reflects the Christian tradition of the school. The governors support the Head of School in 
carrying out these guidelines. The Head of School has the day-to-day authority to implement the school behaviour and 
discipline policy, but governors may give advice to the Head of School about particular disciplinary issues. The Head of 
School must take this into account when making decisions about matters of behaviour. The Governors should follow 
the normal grievance procedure in cases of complaint. 

 

Curriculum: Teaching and Learning 

While some children can present extreme behavioural issues because of outside factors, behaviour 
management is linked significantly to the quality of the teaching and learning provided.  Where learning 
experiences are well structured and meet the needs of the individual child, then disruptive behaviour will be 
reduced. 

To achieve this and foster a sense of Belonging, Believing and Becoming, teachers should: 

 Provide a variety of inclusive teaching styles and approaches for different lessons to include all 
learners and challenge. 

 Match work to children’s needs and abilities. 

 Ensure their classroom is conducive to effective organisation, learning and behaviour management. 

We want to foster a sense of ‘Belonging’, support self-belief through children seeing staff ‘Believe’ in them 
and ultimately enable the children to ‘Become’ the best that they can be. 

Classroom Management  

 Classroom management and teaching methods have an important influence on children's behaviour. 
The classroom environment gives clear messages to the children about the extent to which they and 
their efforts are valued. Relationships between teacher and children, strategies for encouraging good 
behaviour, arrangements of furniture, access to resources and classroom displays all have a bearing 
on the way children behave.  

 Classrooms should be organised to develop independence and personal initiative. Furniture should 
be arranged to provide an environment conducive to on-task behaviour. Materials and resources 
should be arranged to aid accessibility and reduce uncertainty and disruption.  

 Displays should help develop self-esteem through demonstrating the value of every individual's 
contribution, and overall the classroom should provide a welcoming environment.  

 Teaching methods should encourage enthusiasm and active participation for all. The atmosphere in 
the class should be one that encourages and supports good learning behaviours. Lessons should aim 
to develop the skills, knowledge and understanding which will enable the children to work and play 
in co-operation with others. Praise should be used to encourage good learning behaviours as well as 
good work and good effort. Situations should be handled sensitively and dealt with in a way 
appropriate to the situation. 
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Restorative Approaches 

 

 

 

 

 

 

 

 

 

 

 

Classroom Practice: a whole school approach to positive behaviour 

These super rules are displayed in every classroom and around school. 

Super Rules (Year 1 – 6):  

 Be Ready to learn, achieve and succeed 

 Be Respectful to everyone around you 

 Be Resilient in everything you do 

Super Rules (EYFS): 

 Kind hands 

 Kind feet 

 Kind words 

 

 

 

 

 

 

 

 

 

Where necessary children with social, emotional and mental health will have a personalised plan put in 
place. All members of staff must take responsibility for the positive behaviour of all pupils and must model 
consistent expectations at all times. 

Rewards 

Positive reinforcement is a vital part of our school ethos in order to develop children’s academic and 
pastoral achievements, whilst maintaining a safe learning environment.  
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Class Dojo 

We use the online system of Class Dojo.  We use this as a behaviour incentive and it is a successful way to 
communicate with parents via the app (Parents can access this at home).  Each child is an avatar and will 
receive Dojo points for showing positive learning behaviours in line with our Super Rules.  

 

Whole School Gold Award Celebration 

Each week a whole school celebration will be held to celebrate the children’s achievements from Nursery -to 
Year 6. One child from each class will be chosen as the ‘Gold Award Winner’.  This child will receive a 
certificate, a Gold Award and be praised for their hard work and determination.  They will bring work with 
them to show, that the teacher is proud of and this will be celebrated.   

One child from each class will also be chosen for promoting good learning behaviours – following our Super 
Rules.  They will be awarded 10 Dojo points.  

 

Building of Character through Belonging, Believing and Becoming 

We develop and build children’s character through: 

 The communication of a visibly strong, pervasive ethos of aspiration through Belonging, Believing 
and Becoming. 

 Consistently high expectations to fulfil potential 

 Wider opportunities for pupils 

 As well as this our staff will ensure all our pupils 

 Foster a strong, shared sense of pride in belonging to an aspirational school community and 
academy trust 

 Have clear and known parameters with an insistence on good behaviour and the building of self-
discipline 

 Consistent promotion of consideration, respect, good manners and courtesy 

 Continuous promotion of a range of positive character traits which are well taught to pupils, well 
modelled by staff, and celebrated wherever visible in pupils’ behaviour and attitudes. 

We feel it is important that pupils show and demonstrate values in their behaviour. Celebration and 
reinforcement of these is recognised through our worship time assemblies, reward systems and lessons, 
resulting in improved behaviour and attitudes. 

 

 

Visual Behaviour Chart: 
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Every child starts the day off on ‘Ready to learn, achieve and succeed!’ 

Ready to learn, achieve and succeed: Children are rewarded for positive behaviour and demonstrating 
SUPER Rules: participating in lessons, focused on task, perseverance, resilience, teamwork, manners, helping 
others, respecting Christian values etc.  

Verbal Warning: This is given to a child to acknowledge their behaviour and reinforce the positive 
behaviours.  

Dojo Point Lost:  Where inappropriate behaviour continues a DOJO point will be removed. A 
discussion/prompt will be given to support the child and reinforce the positive behaviours. E.g. Show me 
you’re ready to learn.  

Reflection Time: If a child continues to display inappropriate behaviour, or a severe incident has arisen, they 
will be sent to reflect in another classroom or a quiet area in their own classroom. The time spent in 
‘Reflection Time’ is based on professional judgement. A Reflection Sheet will be completed.  The class 
teacher will complete a ‘Behaviour Report Form’ (see below) and the child will take this home or the slip will 
be handed to the parents by the class teacher.   

 

Behaviour Report Slip: 

A Behaviour Report Form is completed when a child has been moved to 
‘Reflection Time’. If there are three incidences of Reflection Time in a short 
period of time, the class teacher must follow this up with a phone call to 
the parent/carer and agree next steps. 

 

 

 

In severe cases, where there are incidences such as violent out bursts, racism direct action will be taken.  A 
consequence will be decided by a member of the Leadership Team and will be recorded on CPOMS.  The 
member of staff will work with the class teacher to decide the next steps including appropriate internal 
exclusions. 

 

Personalised Plan (including children on SEND Register) 

A personalised plan is put into place for identified children who require support for social, emotional and 
mental health. These will be reviewed and amended in accordance to the child’s behaviour.  If behaviour 
persists, a meeting will be arranged to include SENDCO/Senior Leadership Team and parents/carers. Where 
required external services will be involved such as specialist behaviour support, PRU outreach behaviour 
support workers, Educational Psychology Service and/or CAMHS. Teachers must log all incidents involving 
identified children.  
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Exclusion  

In rare cases, it may be necessary to exclude a child. For example, if there has been a physical attack on 
another person. This is only ever considered after all other avenues have been explored through the 
structure of the personalised plan and the ladder of support. At all times, the LA’s procedures are followed. 
Any child returning to school following an exclusion is supported. Only the Head of School, or in her 
absence, the Deputy Headteacher can exclude a child. 

 

Playtime and Lunchtime 

Playtime and lunchtime inappropriate behaviour is dealt with 
separately to classroom behaviour.   

What is the role of the member of staff on duty?  

The staff on duty have responsibility for the positive 
management of behaviour on the playground and in the hall. 
Children are familiar with the lunchtime staff.  

Staff are aware that some pupils may not have a clear 
understanding of the rules and every pupil should have the 
opportunity to have a warning and have the rules clearly 
explained to them first.  

Minor incidents result in a consequence of a 5-minute time out 
on the playground, using the green circles or standing with an 
adult. The pupil should be told exactly which playground rule 
they have broken during their play.  

Children are rewarded for positive behaviour with DOJO 
awards.  Children who do not follow the rules at lunchtime are given a Reflection Sheet to be completed 
with the lunchtime organiser or, in severe cases, a member of the Leadership Team.   
 
 
Anti-Bullying 
 
We are committed to providing a warm and caring environment for all our children so that they can learn 
and play in a relaxed and secure environment. The aim and implementation of our policy is to provide 
guidelines for identifying, and taking appropriate actions to deal with any incidents thereby creating an 
ethos where bullying is totally unacceptable. Please see our Anti-Bullying Policy for more information.  

 

Confiscation of inappropriate Items 

At St Wilfrid’s we have the power to search and confiscate items from children. 

Taken from DFE; Behaviour & Discipline in Schools 2016 

Power to search without consent for “prohibited items”  including:  

• knives and weapons  

• alcohol  

• illegal drugs  

• stolen items  
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• tobacco and cigarette papers  

• fireworks  

• pornographic images  

• any article that has been or is likely to be used to commit an offence, cause personal injury or damage to 
property; and  

• any item banned by the school rules which has been identified in the rules as an item which may be 
searched for.  
 

Malicious allegations 

Where a pupil makes an accusation against a member of staff and that accusation is shown to have been 
malicious, the Head of School will discipline the pupil in accordance with this policy. Please refer to our 
Safeguarding and Child Protection Policy for more information on responding to allegations of abuse. The 
Head of School will also consider the pastoral needs of staff accused of misconduct. 

 

Positive Handling 

In some circumstances, staff may use positive handling to restrain a pupil to prevent them: 

 Causing disorder 

 Hurting themselves or others 

 Damaging property 

Incidents of positive handling must: 

 Always be used as a last resort following de-escalation strategies 

 Be applied using the minimum amount of force and for the minimum amount of time possible  

 Be used in a way that maintains the safety and dignity of all concerned 

 Never be used as a form of punishment 

 Be recorded and reported to parents. 

At St Wilfrid’s CE we recognise that changes to a child’s behaviour or extreme behaviour, can be an 
indicator of abuse or neglect. The safeguarding team and SENDCOs will support the family and child with 
this. For further details, please refer to our Positive Handling Policy. 

Training 

Our staff are provided with training on managing behaviour and where required the proper use of positive 
handing. Behaviour management will also form part of continuing professional development.  

 

Pupils Conduct outside the School Gates- Teachers’ Powers 

Subject to the behaviour policy, teachers may discipline pupils for misbehaviour when the pupil is:  

(taken from Behaviour & Discipline in Schools DFE) 

 taking part in any school-organised or school-related activity; 

 travelling to or from school;  
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 wearing school uniform; 

 in some other way identifiable as a pupil at the school. 

or misbehaviour at any time, whether or not the conditions above apply, that:  

 could have repercussions for the orderly running of the school; 

 poses a threat to another pupil or member of the public; 

 could adversely affect the reputation of the school.  

 In all cases of misbehaviour, the teacher can only discipline the pupil on school premises or elsewhere when 
the pupil is under the lawful control of the staff member. 

PSHE  

In PSHE lessons, the SCARF scheme is followed: Safety, Caring Achievements, Resilience and Friendships. 
These lessons reinforce positive behaviour through scenario-based lessons offering children the opportunity 
to discuss decisions made by characters in their lesson and reflect on these. In lessons, the children are 
given the opportunity to reflect on their own decisions.  

PE (School Games Values) 

Our School Games Values are incorporated into the PE Lessons as well as Break and Lunchtimes. These 
values are taught to children through Worship Times, where children take part in discussions following 
scenarios; in Class Worship, where children focus on the importance of each of the values; and Sporting  
Competitions where children have the opportunity to win awards for demonstrating the values. These values 
are linked to everyday life as well as Christian Values.  

 

 

 

 

 

 


