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Our Mission Statement is:

Behaviour Policy
Our Christian school exists to provide a welcoming
environment in which everybody is cherished and
challenged to fulfil their potential.
Our three key values we embrace are:
Belonging, Believing and Becoming

This policy sets out the expectations of behaviour at St Wilfrid’s CE Primary School. The Governing body,
staff and pupils seek to create an environment which encourages and reinforces good behaviour and the
fostering of positive attitudes. It also sets out the consequences for misdemeanours should they arise. The
policy is designed to reinforce our vision of belonging, believing becoming. It is firmly rooted in the
Christian tradition of forgiveness. All our children ‘belong’ in our school and in their class and as illustrated
later in the section on how the policy is put into practice, this very visual and concrete way of creating a
positive behaviour culture within school enables all the children to learn from a very early age exactly what
we mean by ‘good behaviour’ and the behaviours we expect to enable good learning to take place (e.g.
good sitting and good listening.)
This policy reflects the principles of equality, dignity, respect, non-discrimination and participation. At St
Wilfrid’s Primary School, we recognise achievement in putting the UN Convention on the Rights of the Child
at the heart of our practice to improve well-being and help all children realise their potential. Children’s
rights are learned, taught, practiced, respected, protected and promoted in our School.

Aims
This policy aims to:
 Promote a positive Christian ethos and climate in the school in order to live out our vision statement
’belonging, believing and becoming.
 Create a consistent environment that encourages and reinforces good behaviour
 Define what we consider to be unacceptable behaviour, including bullying
 Encourage consistency of response to both positive and negative behaviour.
 Outline how pupils are expected to behave
 Promote self-esteem through success, self-discipline and positive relationships.
 Ensure that the school's expectations and strategies are widely known and understood.
 Summarise the roles and responsibilities of different people in the school community with regards to
behaviour management
 Encourage the involvement of both home and school in the implementation of this policy.

Legislation and statutory requirements
This policy is based on advice from the Department for Education (DfE) on:
 Behaviour and discipline in schools
 Searching, screening and confiscation at school
 The Equality Act 2010
 Use of reasonable force in schools
 Supporting pupils with medical conditions at school
It is also based on the special educational needs and disability (SEND) code of practice.
In addition, this policy is based on:
 Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph 7 outlines
a school’s duty to safeguard and promote the welfare of children, paragraph 9 requires the school to
have a written behaviour policy and paragraph 10 requires the school to have an anti-bullying
strategy
 DfE guidance explaining that academies should publish their behaviour policy and anti-bullying
strategy online
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This policy complies with our funding agreement and articles of association.
St Wilfrid’s CE Primary School is a values-led, Rights Respecting School. Forgiveness and respect outlines all
of our Christian Values, this is a non-negotiable as being a Rights Respecting School requires children to
understand respect and how they can demonstrate this. We believe that through our mission statement of
‘Belonging, Believing and Becoming we are able to ensure our commitment to UNCRC Rights Respecting
School’s work that form the basis of whole school policy and practice to ensure that all the children’s rights
with the convention form part of everyday life for all our children at St Wilfrid’s CE Primary School.
These are:
 Article 12: The right to be listened to.
 Article 19: The right to be safe.
 Article 24: The right to be healthy.
 Article 28: The right to an education.
 Article 29: The right to become the best we can be.
 Article 31: The right to relax and play.
 Article 37: The right to be treated fairly.

Bullying
Bullying is defined as the repetitive, intentional harming of one person or group by another person or
group, where the relationship involves an imbalance of power.
Bullying is, therefore:
 Deliberately hurtful
 Repeated, often over a period of time
 Difficult to defend against

Bullying can include:

Type of bullying

Definition

Emotional

Being unfriendly, excluding, tormenting

Physical

Hitting, kicking, pushing, taking another’s belongings, any use of
violence

Racial

Racial taunts, graffiti, gestures

Homophobic

Taunts, name calling

Sexual

Explicit sexual remarks, display of sexual material, sexual gestures,
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unwanted physical attention, comments about sexual reputation or
performance, or inappropriate touching

Direct or indirect verbal

Name-calling, sarcasm, spreading rumours, teasing

Cyber-bullying

Bullying that takes place online, such as through social networking
sites, messaging apps or gaming sites

Details of our school’s approach to preventing and addressing bullying are set out in our anti-bullying
strategy.

Roles and responsibilities
Staff
The adults encountered by the children at school have an important responsibility to model high standards
of behaviour, both in their dealings with the children and with each other, as their example has an
important influence on the children. As adults we should aim to:


create a positive climate with realistic expectations;



emphasise the importance of being valued as an individual within the group;



promote, through example, honesty and courtesy;



provide a caring and effective learning environment;



encourage relationships based on kindness, respect and understanding of the needs of others;



ensure fair treatment for all regardless of age, gender, race, ability and disability;



show appreciation of the efforts and contribution of all.



ensure that every child is aware that they will be forgiven and that we all make mistakes that we
can learn from

The Head of School
It is the responsibility of the Head of School to implement the school behaviour policy consistently
throughout the school, and to report to governors, every term in the Full Governing Body meeting, on the
effectiveness of the policy. It is also the responsibility of the Head of School to ensure the health, safety and
welfare of all children in the school. The Head of School supports the staff by implementing the policy, by
setting the standards of behaviour, and by supporting staff in the implementation of the policy. Through
CPOMS, The Head of School and Senior Leadership Team keep records of all reported serious incidents of
misbehaviour. The head of School has the responsibility for giving fixed-term exclusions to individual
children for serious acts of misbehaviour. For repeated or very serious acts of anti-social behaviour, the
Head of School may permanently exclude a child. Both these actions are only taken after the school
governors have been consulted.
Parents
Parents are expected to:
 Support their child in adhering to the school rules
 Inform the school of any changes in circumstances that may affect their child’s behaviour
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 Discuss any behavioural concerns with the class teacher promptly
 If the school has to use reasonable sanctions to punish a child it is essential that parents should
support the actions of the school. If parents have any concern about the way that their child has
been treated, they should initially contact the class teacher. If the concern remains, they should
contact the Head of School. If these discussions cannot resolve the problem, a formal grievance or
appeal process can be implemented.

Governors
The governing body has the responsibility of setting down these general guidelines on standards of
discipline and behaviour, and of reviewing their effectiveness. The governors have a duty to monitor the
efficiency of this policy and ensure that it promotes and reflects the Christian tradition of the school. The
governors support the Head of School in carrying out these guidelines. The Head of School has the day-today authority to implement the school behaviour and discipline policy, but governors may give advice to
the Head of School about particular disciplinary issues. The Head of School must take this into account
when making decisions about matters of behaviour. The Governors should follow the normal grievance
procedure in cases of complaint.
Curriculum and Learning
We believe that an appropriately structured curriculum and effective learning contribute to good
behaviour. Thorough planning for the needs of individual pupils, the active involvement of pupils in their
own learning, and structured feed- back all help to avoid the alienation and disaffection which can lie at the
root of poor behaviour. It follows that lessons should have clear objectives, understood by the children,
and be differentiated to meet the needs of children of different abilities. Marking and record keeping can
be used both as a supportive activity, providing feedback to the children on their progress and
achievements, and as a signal that the children's efforts are valued and that progress matters. We want to
foster a sense of ‘belonging’, support self believe through children seeing staff believe in them and
ultimately enable the children to ‘become’ the best that they can be.
Classroom management
Classroom management and teaching methods have an important influence on children's behaviour. The
classroom environment gives clear messages to the children about the extent to which they and their
efforts are valued. Relationships between teacher and children, strategies for encouraging good behaviour,
arrangements of furniture, access to resources and classroom displays all have a bearing on the way
children behave. Classrooms should be organised to develop independence and personal initiative.
Furniture should be arranged to provide an environment conducive to on-task behaviour. Materials and
resources should be arranged to aid accessibility and reduce uncertainty and disruption. Displays should
help develop self-esteem through demonstrating the value of every individual's contribution, and overall
the classroom should provide a welcoming environment. Teaching methods should encourage enthusiasm
and active participation for all. Lessons should aim to develop the skills, knowledge and understanding
which will enable the children to work and play in co-operation with others. Praise should be used to
encourage good behaviour as well as good work. Situations should be handled sensitively and dealt with in
a way appropriate to the situation.
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Classes will have One-page Behaviour Policies displayed in classrooms with clear steps to follow in line with
the Behaviour Policy.
Nursery

Reception, KS1 and KS2
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In Class Incident Slips
Incident slips are sent home to parents to inform them of incidents which result in Reflect and Restore the
following day.

School Rules and Procedures
Praise and reward for good behaviour are the key to creating a positive atmosphere where the children
have the opportunity to succeed. Rules and procedures should be designed to make clear to the children
how they can achieve acceptable standards of behaviour.
Rules and procedures should:
• be kept to a necessary minimum;
• be positively stated, telling the children what to do rather than what not to do;
• Give clear choice and consequence options
• actively encourage everyone involved to take part in their development;
• have a clear rationale, made explicit to all;
• be consistently applied and enforced;
• promote the idea that every member of the school has responsibilities towards the whole.
If school rules are broken we need to know:
• What happened;
• When;
• How often;
• In whose company
In what circumstances.
Each individual and situation is different; it is not possible to lay down strict guidelines for every situation.
Distinction needs to be made between minor and serious incidents; the latter includes bullying physical or
verbal (see Anti-Bullying Policy), deliberate injury or attempted injury, stealing and truancy. Should any
child’s actions need physical intervention, it will be employed by trained staff following TEAM TEACH
principles and procedures (see the Physical Intervention Policy). Any such intervention will be logged using
the Serious Incident Report Format via CPOMS.

Class Charters
Each class create their own Class Charter at the beginning of the academic year that staff and pupils sign,
agreeing to respect the chosen rights for themselves and others with their behaviour. Class Charters are
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shared with parents at the beginning of the year in ‘Meet the Teacher’ meetings. The charters are used to
promote and remind children of how they can show respect for their rights and for the rights of others so
that all children can have the best chance to do well in school. Our whole school lunchtime, playground
staff reflect our ethos and the rights that are to be promoted and respected in and around our school.
These rights are linked to the behaviours that will ensure our rights are respected and promoted.

Behaviour at lunchtimes
Lunchtimes are an essential part of the school day where children enjoy eating, socialising and relaxing and
playing. Children are expected to follow the same high standards of behaviour at lunchtimes as they are in
the rest of the school day. Staff are expected to role model the same high standards of rights respecting
behaviours and the same fair consistent support for children to make positive choices. The same One-page
Behaviour Policy is used at lunchtimes to ensure this is consistent for the children and embedded into
school life.
In more serious cases, including intentional physical harm, children will be taken to a member of SLT
(Senior Leadership Team) where the decision will be made regarding the child’s sanction. An internal
exclusion (into another class) will be in place either for the afternoon, the following morning or/and a full
day. Parents will be contacted by a member of the leadership team and work will be set by the class
teacher.
Some children may find the unstructured aspects of lunchtime difficult, and so will access additional
provision, such as lunchtime groups or eating in a smaller group with an adult. This provision will be
coordinated by a member of SLT or Pastoral Team.
Some children will have One Page Profiles specifically for lunchtime to support staff when approaching the
children and to have communication strategies for staff to put in place in order to promote positive
lunchtime experiences for all children.
Children are rewarded for positive behaviour with DOJO cards which are handed to their teacher. Children
who do not follow the rules at lunchtime are given a Right Reflection Sheet to be completed with a
member of the lunchtime staff.
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Lunchtime Incident Slips
Incident slips are sent home to parents to inform them of incidents which result in Reflect and Restore the
following day.

Rewards
The school’s behaviour management will not be effective without the use of a wide range of rewards.
These should be for both the individual and the class.
Class Dojo
Children will receive Dojo points for showing positive learning behaviours. Each child and their parent/carer
will be given an individual login this will help to further develop lines of communication between home and
school. Children will be encouraged to self-manage their behaviour and will keep a personal record of their
points earned on Dojo.
Class Dojo – Proud Points
This system is to be used to promote positive behaviour in the classroom and during lunchtime. Children
will be given Proud points using the class Dojo for showing positive behaviours in line with the ‘Proud Point’
system. Class Dojo is to be used by all classes as a way to promote positive behaviour.
 Each child should have their own Dojo character to identify them on the Dojo page.
 When a child is seen to be following, showing or understanding a school value they should be rewarded a
dojo point relating to the specific value, as shown below:
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EYFS

KS1

KS2

Individual Classes
As well as whole school rewards each class has systems set up to reward more frequently.In every class, the
teacher rewards the children for achieving a certain number of DOJOs. The rewards are decided alongside
the children to promote positive relationships and behaviour.

Whole School Celebration Assembly.
Parents/carers are invited via the newsletter to attend the celebration of their child.
A whole school assembly will be held on Friday morning to celebrate the children’s achievements from
Reception to year 6. In this assembly the following children and groups will be recognised:



One child from each class will be chosen as “pupil of the week”. A Gold Award badge and certificate
will be presented and children will be praised for their hard work and determination. They will
bring work with them to show.
From time to time there will be extra rewards and certificates linked with current practice e.g.
Rights Respecting.

Sanctions in response to unacceptable behaviour:
The approach that is taken encourages pupils to understand that their behaviour can impinge on the rights
of others and as a result will have consequences. Regular rule reminders are to be used as an initial non-
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confrontational approach with disruptive behaviour. The use of punishment should be characterised by
certain features:

It must be clear why the sanction is being applied.



It must be made clear what changes in behaviour are required to avoid future punishment.



Group punishment should be avoided as they breed resentment.



There should be a clear distinction between minor and major offences.



It should be the behaviour rather than the person that is punished.

Sanctions that may be used are:


Expression of disapproval and warning regarding behaviour



Time out class exclusion



Internal exclusion for set period with TA



A letter of apology given to the injured party or persons.



Extra tasks to fulfill at leisure times and/or for homework



Missing part or all of play or lunchtime.



Non participation in extra curricular activity.



Behaviour Incident Slips



Ultimately Exclusion (following LEA guidelines on exclusion policy – see appendix A)

Most instances of poor behaviour are relatively minor and can be adequately dealt with through minor
sanctions. It is important that the sanction is not out of proportion to the offence. Where anti-social,
disruptive or aggressive behaviour is frequent sanctions alone are ineffective.
In such cases, careful evaluation of the curriculum on offer, classroom organisation and management, and
whole school procedures should take place to eliminate these as contributory factors. Time to discuss
issues with the children is important and may take place during PSHE lessons. These sessions give the
opportunity to reinforce expectations of behaviour and respect throughout the school. Where it is felt
necessary help from the Educational Psychologist and/or Behaviour Support Consultants may be called
upon through discussion with the SENCO.

Monitoring
The Head of School monitors the effectiveness of this policy on a regular basis. She also reports to the
governing body on the effectiveness of the policy. The school keeps a variety of records of incidents of
misbehaviour. The class teacher records minor classroom incidents. The Head of School records those
incidents where a child is sent to him/her on account of bad behaviour. The Head of School keeps a record
of any pupil who is suspended for a fixed term, or who is permanently excluded. All information will be
recorded on CPOMS. It is the responsibility of the governing body to monitor the rate of suspensions and
exclusions, and to ensure that the school policy is administered fairly and consistently.
Malicious allegations
Where a pupil makes an accusation against a member of staff and that accusation is shown to have been
malicious, the Head of School will discipline the pupil in accordance with this policy.
Please refer to our safeguarding policy for more information on responding to allegations of abuse.

Pupil Transition
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To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). In
addition, staff members hold transition meetings.
To ensure behaviour is continually monitored and the right support is in place, information related to pupil
behaviour issues may be transferred to relevant staff at the start of the term or year.
Information on behaviour issues may also be shared with new settings for those pupils transferring to other
schools.

Links with other policies
This behaviour policy is linked to the following policies:
 Exclusions policy
 Safeguarding policy
 Anti-Bullying Policy

This policy was ratified: Spring 2020
This policy will be reviewed: Spring 2020

Chair of Governors:
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